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Week of August 4, 1980 


PRUDENTIAL INSURANCE CO. DEBARRED FOR REFUSAL 
TO PROVIDE RECORDS IN EEO INVESTIGATION 


WASHINGTON -- The Prudential Insurance Co. of America has been debarred from 


doing business with the federal government or with other companies that have federal 


contracts, in an order issued by Labor Secretary Ray Marshall. 

The debarment is based on Prudential's refusal to provide employee 
data vital to determining possible race and sex discrimination at its 
New Jersey headquarters and other facilities. 

The order requires that Prudential's current contracts be terminated 
or suspended, but specifies that this process be carried out in an orderly 
way to assure protection for persons covered, directly or indirectly, by 
Prudential insurance policies. 

Assistant Secretary for Employment Standards Donald Elisburg said the 
order removes the company from contract eligibility until it submits employ- 
ment records, most of them computerized, for its Newark, N.J. corporate 
office and 99 other facilities in New York and New Jersey. 

Elisburg said that the order affirms an earlier ruling by an administrative 
law judge requiring Prudential to submit all computer tapes containing 


detailed information on employee and applicant history and payroll records. 
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In addition, Marshall's order requires Prudential to supply other 
employment records pre-dating 1976, also needed by the department's Office 
of Federal Contract Compliance Programs (OFCCP), to evaluate the firm's 
equal job opportunity record. 

Elisburg said that Prudential's refusal to submit tapes and related 
materials has held up--for over one year--a review of its employment 
practices. 

He added that the tapes were "the most complete, accurate and 
economical tool for making a fair judgment of the company's job practices." 

Elisburg noted that other federal contractors routinely supply OFCCP 
with these types of basic employment records, including actual computer 
tapes. 

He emphasized that OFCCP makes every effort to protect personal 
employee information from unwarranted disclosure. 

As a federal contractor, the company is required not to discriminate 
because of race, sex, color, religion, national origin and to take positive 


steps to employ and advance qualified women and minorities. 


These requirements are enforced by OFCCP under a 1965 presidential 


mandate, Executive Order 11246. 

According to Elisburg, Prudential provides insurance coverage, 
particularly health benefits, to employee groups in such agencies as the 
Justice and Treasury Departments, the U. S. Postal Service, and the 


Federal Aviation Administration. 
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Elisburg added that the Labor Department is planning an immediate 
briefing for those federal agencies and employee groups insured by the 


firm. 


The debarment action results from an OFCCP compliance review begun 


in May 1979 of the Prudential facilities in New Jersey, metropolitan 
New York City and Long Island. 

Prudential's continued refusal to submit the computer tapes and 
other materials prompted an administrative complaint to be filed against 
it in March 1980. 

Two months later, on June 13, 1980, an administrative law judge 
issued a ruling recommending sanctions against Prudential if it did not 
comply with OFCCP's request. 

However, the judge's recommendation had limited the pre-1976 data 
OFCCP could receive to that which was contained in computer tapes. 
Yesterday's decision by Secretary Marshall modified this aspect of the 
ruling, making clear that OFCCP's need to thoroughly research possible 
discrimination justifies its need for more extensive employment records, 
Said Elisburg. 

"Prudential's continued refusal to cooperate in this effort wil] 
only delay judgment of its EEO efforts for thousands of women and minorities 
in its New York and New Jersey workforce," he added. 

According to 1978 data, the company employs about 13,000 persons at 
those locations, including 6,800 women and 2,000 minorities. Prudential's 


nationwide workforce totals about 65,000. 
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Elisburg noted that the Prudential debarment is the 25th such 
action since 1965, with about half of these within the last three years. 
He added that the case was one of the first to proceed under OFCCP's 


new expedited enforcement mechanism, adopted last December. 


To regain its status as an eligible federal contractor, Prudential 


would have to submit its computerized employee records, as well as other 


requested materials needed by OFCCP. 





Week of August 4, 1980 
MINORITIES, ECONOMICALLY DISADVANTAGED TO GET 
JOB TRAINING AS TRACTOR-TRAILER DRIVERS 

WASHINGTON -- Members of minority groups are among 79 jobless persons who will 
get training to qualify for jobs as tractor-trailer drivers paying at least $10.50 
an hour. 

The eight-week intensive job training is being conducted by the Teamsters union 
at Fleetville, Pa., under a $308,525 contract renewal with the U.S. Department of 
Labor, Assistant Secretary of Labor Ernest G. Green announced. The training is being 
provided in six sessions, the first of which got underway June 23. 

The International Brotherhood of Teamsters, Chauffeurs, Warehousemen, and 
Helpers of America will give priority to training minorities (51 percent of all par- 
ticipants), veterans (15 percent), and women (20 percent). 

The trainees, all of whom must be economically disadvantaged, are being recruited 
for the program in Delaware, Pennsylvania, southern New Jersey, Maryland, Ohio and 
West Virginia. 

The training will feature classroom instruction and "hands on" operation of 
modern tractor-trailer units. It consists of 112 hours of field training, 90 hours 
of over-the-road training on 10-to-15-speed transmission tractors, and 180 hours of 
classroom work. 

The Teamsters' Joint Council No. 40 in Pittsburg will recruit trainees in that 
area, western Pennsylvania, West Virginia, Ohio, and Maryland. Joint Council No. 53 
in Philadelphia will recruit in that city, eastern Pennsylvania, southern New Jersey, 
and Delaware. 


This is the eighth contract with the Teamsters. Under seven previous contracts, 


1,097 applicants were trained as tractor-trailer drivers at an approximate cost of 


$2.4 million. Under the last contract, all of the participants were economically dis- 


(more) 
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advantaged; 39.2 percent were minorities; 12.4 percent were women; and 20.6 were 


veterans. 


The contract is authorized under Title III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the department's Employment and Training 


Administration (ETA). 

ETA defines as “economically disadvantaged" one who is: a client of a sheltered 
workshop; confined to an institution; receiving community care; substantially handi- 
capped; or a member of a family receiving cash welfare payments or an annual income 
(for four) of between $7,830 and $13,780 depending on location and program. 

For further information about the contract, contact Charles Walter, Project 
Director, Teamsters’ Joint Councils Nos. 40 and 53, Deer Lake Campus, Fleetville, 

18420, telephone 717-945-5135. 

The federal representatives assigned to the contract is Nancy Stang, ETA Office 


fF National Programs, telephone 202-376-7615. 





Week of August 4, 1980 


TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 7690 GM WORKERS IN OHIO AND MISSISSIPPI 


WASHINGTON -- Approximately 7690 workers at five General Motors.Corp. (GMC) 
component parts plants in Ohio and Mississippi have been certified by the Labor 
Department as eligible to apply for trade adjustment assistance. Labor Department 
investigations indicated that the workers have been or may become unemployed or 
underemployed as a result of increased imports of mid-size, standard and luxury/ 


Specialty passenger cars as well as vans, utility vehicles, and pick-up trucks. 


Petitions for adjustment assistance were filed with the Labor Department in 
April and May 1980 by the United Rubber Workers of America and the International 
Union of Electrical Workers (IVE) on behalf of workers at five GMC component parts 
plants in Ohio and Mississippi. The following criteria were met in the case of 
each group of certified workers: there were (1) increased imports of competitive 
products, (2) significant layoffs or threatened layoffs or underemployment, and 
(3) a decline in the facility's sales or production, and (4) increased imports 
contributed importantly to the job losses at the facility. 

Locations of the five GMC components parts plants whose 
workers have been certified with the estimated number of eligible workers and 
impact dates are: 

Name and Location of Plant No. of Workers Impact Date 
Inland Div. 2480 7/1/79 


Dayton, Ohio 


-more- 





BLACK NEWS DIGEST - 8/4/80 
TAA - P. 2 


Name and Location of Plant No. of Workers Impact Date 


Packard Electric Div. 2900 6/1/79 


Warren, Ohio 


Delco Air Conditioning Div. 1915 8/1/79 
Dayton, Ohio 


Packard Electric Div. 145 11/1/79 
Brookhaven, Miss. 


Packard Electric Div. 250 1/1/80 
Clinton, Miss. 


The Trdde Act of 1974 provides that workers who believe they have been or 
will become totally or partially separated from employment as a result of 
increased imports may petition the secretary of labor for certification of 


eligibility to apply for adjustment assistance. 


Assistance to workers under the Trade Act may include cash trade readjustment 


allowances, training, employment services (counseling, testing, job placement 


services), job search grants, and relocation allowances. 


Payments of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily 
through the state Employment Security offices. 
Security Commission with funds provided by the federal government. 

To be eligible, a worker must have been employed at the’ affected facility for 


at least six morths out of the year prior to layoff. 





Week of August 4, 1980 


DISPLACED HOMEMAKERS TO BE 
SERVED IN 6 DEMONSTRATION PROJECTS 


WASHINGTON -- Six private nonprofit organizations have been selected to 
operate demonstration programs for target groups of displaced homemakers, Assistant 


Secretary of Labor Ernest G. Green announced. 


The six organizations, which will receive grants totaling more than $1 
million to conduct the demonstrations, are: Women's Enterprises of Boston, Inc; 


Marine Job Training, Inc., Washington, D.C.; Focus on Children, Inc., Jonesboro, 


Ark.; YWCA of Oklahoma City; Boston YWCA, and West Virginia Labor Federation, 


AFL-CIO Services, Inc., Charleston. 

The projects will provide participants with a range of employment-related 
services, including classroom instruction, on-the-job training, counseling, 
comprehensive supportive services, and placement in apprenticeship programs or 
unsubsidized jobs. 

They are part of the Labor Department's $5 million National Displaced 
Homeraker Program effort, authorized under Title III of the Comprehensive 
Employment and Training Act Amendments of 1978, to serve low-income, unemployed 
homemakers displaced due to separation, divorce, or loss of the primary wage 
earner because of disability or death. 

The demonstration projects announced will serve more than 430 such 
persons. Guidelines also require that services funded under this phase of the 


national effort be designed to meet the needs of at least one of three subgroups 


(more) 
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within the displaced homemaker population -- persons at least. 40, minorities, and 
rural residents. 

Within these three categories, emphasis is to be given to those most in 
need: older program applicants, and persons with lower incomes and wire limited 
resources, larger numbers of dependents, more years away from the labor force, 
and less education, training, and work experience. 

"These programs are expected to provide information critical to learning 
how we can most effectively meet the job-related needs of these special groups 
of low-income persons," Green said. "They make up an important part of our 
national effort. to prepare displaced homemakers to make the transition from home 
to permanent employment and economic self-sufficiency." 

Women's Bureau Director Alexis M. Herman added: "I am pleased that we have 
reached another important step in providing assistance for displaced homemakers, 
especially those who face particular economic disadvantages because of race or 
ethnic origin, age, or rural residence. These grant awards will not only contri- 
bute towards the immediate development of projects to serve these people, but 
will also provide models for the further creation of similar programs." 

The six winning proposals were chosen from nearly 400 that were submitted 


in response to a solicitation for grant application. They were selected 


competitively, based on technical content and cost. A $200,000 limit was set 


for any one grant, and a 12-month limit on duration of operations. 

Grants totaling $3.25 million have already been awarded to 31 states and 
local governments to operate employment and training programs for displaced 
homemakers. Funds remaining in the $5 million package are being used for 


evaluation and documentation, promotion and technical assistance. 


(more) 
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Technical assistance for the national demonstrations and for the 31 other 
projects is being provided by the Displaced Homemaker Network, Inc., a grassroots 
advocacy organization that grew out of concern for mid-life women thrust into 
the job market. 

"We will be able to provide support and information based on our experience 
with other displaced homemaker programs to insure that the nattora’ demonstration 
projects have a high chance of success," said Sandra Burton, executive director 
of the network. 

Following are some highlights of the winning proposals. Amounts of funds 
requested are shown in parenthesis. Actual amounts of individual grants are 
subject to negotiation. 

Women's Enterprises of Boston, Inc. ($197,681) plan to train and place about 
100 displaced homemakers in two technical areas (drafting, electronics, or 
machining, depending on local labor demand). The target groups of "Breadwinner" 
are minority women and women over 40. The primary source of recruitment will be 
the Boston Work Incentive (WIN) program, all of whose registrants are recipients 


of Aid to Families with Dependent Children. 


Marine Job Training, Inc. ($108,576) will offer a business technician/office 


manager program to 30 participants. The course will equip trainees in the 
Washington metropolitan area with skills ranging from those of a basic file clerk 
to a self-employed smal] business owner. The curriculum is structured around 
five major areas: skills acquisition, basic studies, personal development and 
survival skills, work experiences (on-the-job training), and final career 
planning and job placement. 

Focus on Children, Inc. ($138,931) proposes to train 55 rural Arkansas 


displaced homemakers at three sites in a Special Education Teacher Aide Program. 


(more) 
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The course will equip participants with techniques to teach handicapped children 
and includes teacher aide certification and 3 hours of college credit for those 


eligible. 


YWCA of Oklahoma City ($199,030) expects to enrol] 168 rural residents over 


40 in its project. Yhe participants will be served in groups of 42 for 3-month 
periods and will follow one of three routes: on-the-job training in the private 
sector plus classroom training, work experience at the YWCA plus classroom 
training, or leadership develenment through YWCA committee work and classroom 
training. 

Boston YWCA ($199,639) proposes training in several distinct job skill areas 
including energy-related fields, health careers, office management, and infor- 
mation processing. The 50 participants in “Second Wind" will be minorities and 
other clients over 40. The proposal includes a plan for making private industry 
more aware of the displaced homemaker labor resource. 

West Virginia Labor Federation, AFL-CIO Services, Inc. ($199,927) pians to 
focus an minority and rural participants. The 30 enrollees‘ program will include 
training in basic building and construction trade skills or basic industrial 
maintenance, followed by placement in apprenticeship programs or with private 


industry. 





Week of August 4, 1980 


PUBLICATIONS PROMOTE WOMEN IN APPRENTICESHIP 


WASHINGTON -- Ways in which women can take advantage of opportunities to become 
highly skilled craft workers through apprenticeship programs are described in a revised 
publication of the U.S. Labor Department's Women's Bureau. "A Woman's Guide to 


Apprenticeship," explains steps in the process of becoming an apprentice and how the 
national apprenticeship system operates. 

The 30-page pamphlet contains an overview of the current status of women as 
skilled craft workers, discusses some of the barriers that inhibit participation of 
women in apprenticeship programs, and gives examples of apprenticeable jobs in the 
construction, manufacturing, and services industries. It provides general information 
on preparing for apprenticeship programs and on the application process. 

The guide also reviews federal laws and regulations that affect apprenticeship, 
and the various roles that federal and state apprenticeship agencies have in the system. 


A related leaflet, "Women in Apprenticeship...There’s a Future in It," has also 
been released by the Women's Bureau. This leaflet provides a brief sketch of the 
apprenticeship way of learning skills and gives sources for additional information. 
It is available in limited numbers to counselors. program operators, and others 
involved in women's employment programs. 

"Apprenticeship is a viable option for women." said Women's Bureau director 
Alexis M. Herman. "It offers them an excellent opportunity to learn a well-paying 
trade while earning wages, which are essential for many women, especially those who 
have to support their families. These publications are just part of the Department 
of Labor's efforts to increase women's participation in apprenticeship programs and 
in construction work." 

Both the leaflet and the guide are available free from the Women's Bureau, U.S. 
Department of Labor, Washington. D.C. 20210. A self-addressed label will expedite 
handling of requests for either publication. Copies of the guide are for sale by 
the Superintendent of Documents, U.S. Government Printing Office, Washington. D.C. 


20402 at $2.25 each. 
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THE CONSUMER PRICE INDEX--JUNE 1980 


WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) rose 
1.1 percent before seasonal adjustment in June to 247.6 (1967=100), the U.S. 
Department of Labor's Bureau of Labor Statistics announced. 

The Consumer Price Index for’ Urban Wage Earners and Clerical Workers (CPI-W) 
also increased 1.1 percent before seasonal adjustment in June to 247.8 (1967=100). 
The CPI-U was 14.3 percent higher and the CPI-W was 14.2 percent higher than in 


June 1979. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted Changes 


On a seasonally adjusted basis, the CPI for All Urban Consumers rose 1.0 percent in 
June, following increases of 0.9 percent in each of the 2 preceding months. The housing 
component continued to advance sharply, rising 1.8 percent and accounting for over 
four-fifths of the June increase. On the other hand, the transportation index declined 
slightly in June, following 2 months of comparatively moderate increases. Food prices 
increased at a slightly faster rate in June. Other major categories of consumer spending, 


however, continued to show the more moderate rates of change evident since April. 


(More) 
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During the 3 months ended in June, ‘the CPI-U rose at a seasonally adjusted annual rate 


of 11.6 percent. This compares with an increase of 18.1 percent during the first quarter of 


1980 and increases of about 13 percent during each of the 4 quarters of 1979. Indexes for 


housing and food advanced at about the same rate in the second quarter as in the first. The 
other major expenditure groups showed substantially smaller price increases in the second 
quarter. 

Rising shelter costs accounted for most of the 1.8 percent increase in the housing 
component in June. Home financing costs rose 4.6 percent, reflecting an increase of 3.8 
percent in mortgage interest rates and 1.2 percent in house prices. Conventional mortgage 
interest rates continued to increase in the June index, partly because of the lag between the 
publicized rate changes and actual mortgage transactions. These rates are represented in the 
CPI by actual mortgage loan transactions and not by current commitment rates. Property 
insurance costs rose 1.7 percent in June, following a 1.6 percent increase in May. The index 
for rent increased 1.2 percent. Prices for fuels and other utilities continued to increase as 
charges for electricity, telephone services, and water and sewerage maintenance rose sharply 
in June. Fuel oil prices and charges for natural gas, however, registered moderate increases, 
(The 12-month percent changes for 5 experimental measures of housing costs can be found at the 
end of this release. ) 

The index for food and beverages rose 0.5 percent in June, continuing the moderate 
trend evident throughout most of 1980. Prices for grocery store foods increased 0.4 percent 
in June compared with 0.2 percent in May. Prices for sugar and sweets, soft drinks, and other 
prepared food rose substantially. Most other grocery store foods also rose but by less than 
in May. The index for meats, poultry, fish, and eggs declined in June, but not as much as in 
the 2 previous months. Prices of the other two components of the food and beverage 


index--restaurant meals and alcoholic beverages--rose 0.9 and 0.7 percent, respectively. 


(More) 





BLACK NEWS DIGEST - 8/4/80 
CONSUMER PRICE INDEX - P- 3 


The transportation index declined 0.2 percent in June, following increases of 0.3 
percent in May and 0.6 percent in April. Gasoline prices declined 1.0 percent, following 
seasonal adjustment, and were largely responsible for the decrease. Gasoline prices, which 
rose at a seasonally adjusted annual rate of 105.7 percent during the first quarter, declined 
at a 6.2 percent rate during the second quarter. In June, used car prices continued to 
decline while new car prices increased slightly. Automobile finance charges, which rose at a 
monthly rate of 4.0 percent during the first 5 months of 1980, declined 0.8 percent in June. 
The index for public transportation rose 1.1 percent, reflecting large increases in airline 
and intercity train fares. 

The index for apparel and upkeep was unchanged in June. Price declines in men's and 
boys' and women's and girls’ spring and summer clothing were offset by price increases in 
infants' and toddlers’ clothing, other apparel commodities, and higher charges for apparel 
services. 

The medical care index rose 0.5 percent in June, the same as in May. Charges for 
medical care services rose 0.4 percent. The physicians’ fees and hospital room components rose 
0.6 and 0.8 percent, respectively. The index for medical care commodities rose 0.9 percent in 
June, about the same as in recent months. 

The indexes for entertainment and other goods and services rose 0.6 and 0.8 percent, 


respectively, the same as in May. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W)--Seasonally Adjusted Changes 


On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 
rose 0.9 percent in June, about the same as in April and May and substantially less than 
increases of 1.4 percent in each of the first 3 months of 1980. The housing component 
continued to advance sharply and accounted for over four-fifths of the June increase. On the 
other hand, the transportation and apparel indexes declined slightly in June, following 2 
months of comparatively moderate increases. Other major categories of consumer spending 


continued to show the more moderate trend which began in April. 


(More) 
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Rising shelter costs accounted for most of the increase in the housing component in 
June. Home financing costs rose 4.7 percent, reflecting an increase of 3.9 percent in 
mortgage interest rates and 1.3 percent in house prices. Property insurance costs rose 1.6 
percent in June, following a 1.7 percent increase in May. The index for rent increased 1.1 
percent. Prices for fuels and other utilities continued to increase as charges for 
electricity, telephone services, and water and sewerage maintenance rose sharply in June. 
Fuel oil prices and charges for natural gas, however, registered moderate increases. 

The index for food and beverages rose 0.5 percent in June, continuing the moderate 
trend evident throughout most of 1980. Prices for grocery store foods increased 0.3 percent. 
Prices for sugar and sweets rose 4.5 percent in June. Most other grocery store foods, also 
rose, but by less than in May. The index for meats, poultry, fish, and eggs declined in June, 
but not as much as in the two previous months. 

The transportation index declined 0.3 percent in June, following increases of 0.2 
percent in May and 0.6 percent in April. A 1.1 percent decline in gasoline prices, following 
seasonal adjustment, was largely responsible for the decrease. In June, used car prices 
continued to decline and new car prices rose 0.2 percent. Automobile finance charges, which 
rose at a monthly rate of 4.0 percent during the first 5 months of 1980, declined 0.2 percent 
in June. The index for public transportation rose 0.9 percent. 

The index for apparel and upkeep declined 0.3 percent in June. Price declines in men's 
and boys' and women's and girls' spring and summer clothing were partially offset by price 
increases in infants' and toddlers' clothing and other apparel commodities. 


The medical care index rose 0.4 percent in June, compared with 0.6 percent in May. 


Charges for physicians' fees and hospital rooms rose 0.6 and 0.8 percent, respectively. 


The entertainment index rose 0.7 percent in June, following an increase of 0.5 percent 
in May, primarily due to increases in prices for movie admissions. The index for other goods 


and services rose 0.8 percent, the same as in May. 


# # # 
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CONSUMER PRICES: ENERGY - JUNE 1980 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has 
released the average retail prices for gasoline, fuel oi], natural gas, and 
electricity for June 1980. The average prices are compiled from data collected by 


BLS in conjunction with the Consumer Price Index. 


Gasoline and Fuel Oil 

The U.S. average price for all types of gasoline rose to $1.246, an increase of less 
than one cent from May. June prices of leaded regular gasoline averaged $1.217; unleaded 
regular, $1.269; and leaded premium, $1.300. In the 28 cities for which gasoline prices are 
published, prices of all types of gasoline averaged highest in Honolulu, Chicago, 
and San Francisco and lowest in Dallas, Kansas City, and Houston. 

The U.S. average price per gallon of fuel oil rose slightly in June to $1.017. In the 
15 cities for which fuel oil prices are published » the price per gallon averaged 
highest in Seattle and Washington, D.C., and lowest in Baltimore and Northeast Pennsylvania 
(Scranton). 
Electricity and Natural Gas 

The U.S. average price for 500 KWH of electricity was $30.93, $1.97 higher than in May. 
The large increase in electricity was due to a seasonal change to higher summer rates in most 
areas. ‘The June price for 40 therms of natural gas was $16.99, up 7 cents from May. The 


U.S. price for I00 therms was $38.86, 9 cents higher than May. 


# # # 
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REAL EARNINGS IN JUNE 1980 


WASHINGTON -- Preliminary real earnings figures for June--covering full-time 
and part-time workers on production or nonsupervisory jobs in the private nonfarm 
sector of the American economy--were released by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

Real earnings--or earnings in constant dollars--for June were calculated by 
adjusting earnings in current dollars for changes in the Consumer Price Index for 
Urban Wage Earners and Clerical Workers (CPI-W). 

Real gross average weekly earnings decreased 0.3 percent from May to June 
after allowance for the usual seasenal variation. 

A 0.9 percent increase in average weekly hourly earnings was offset by a 0.3 
percent decline in average weekly hours and a 0.9 percent increase in the CPI-W. 

Over the year, real average weekly earnings were down 6.9 percent. An 8.2 
percent increase in average hourly earnings was offset by a 1.7 percent decline in 
average weekly hours and a 14.2 percent increase in the CPI-W. Before adjustment 
for the CPI-W and seasonal change, average weekly earnings were $233.33 in June 
compared with $219.35 a year earlier. 

Real spendable earnings--average weekly earnings reduced by social security 
and federal income taxes applicable to a married worker with three dependents who 
earned the average amount and then deflated by the CPI-W--decreased 0.4 percent from 
May, seasonally adjusted. Over the year. real spendable earnings were down 7.7 
percent. 

The Hourly Earnings Index in dollars of constant purchasing power increased 0.1 
percent from May to June. Compared with a year ago. the index was down 4.2 percent. 
The index excludes the effects of overtime in manufacturing and of interindustry 
shifts. such as the shift of workers between high-wage and low-wage industries. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The American Federation of State, County and Municipal Employees gained 
the first largest membership increase of any union between 1968 and 1978. Total 
membership in this public employee union rose 180.2 percent to 1,020,000 over the 


decade, reports the Bureau of Labor Statistics, U.S. Department of Labor. 


White-collar union and employee association members numbered 6.9 million 
in 1978, a 3-percent increase from 1976 membership levels, according to the 


Department of Labor's Bureau of Labor Statistics. 


According to the Bureau of Labor Statistics, employment in the professional 


and technical occupations is expected to increase by 2.6 million by 1990. 








